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Form reform and opening, our country economy has gained rapid development, 
and the majority of small-medium enterprises and private enterprises establish. 
However, because management is not conforming to the standard, some of illegal 
employment relationships appear in the community. In the illegal employment   
relationships, the laborers are in the weak position.  Their interests are often damaged, 
because the law is not perfect. Therefore, this paper studies that how to rule the 
relationship of illegal employment by the labor law, and studies that how to protect the 
legitimate interests of the laborers on the labor law. 
This paper is divided into three chapters excluding introduction and conclusion as 
below: 
Chapter I   
This chapter elaborates the legal definition of the illegal employment, and the 
legal nature of the illegal employment relationships, and the rights and obligations in 
the illegal employment relationships. The illegal employment means that the 
employing units employed the laborers illegally, and it includes that the employing 
units or the laborers are not in accordance with the law. The illegal employment 
relationships in nature generally belong to the employment relationships in nature. The 
laborers can enjoy the same labor treatment with the laborers in the labor relations. 
Chapter II 
The chapter analysis the regulations of labor law on the illegal employment 
relationships and the defects in this respect. For example, the range of the illegal 
employment defined by labor law is narrow, and the labor law does not clearly define 
on the legal nature of the illegal employment relationships, and the compensation 














The author put forward suggestions on improving the labor law regulations on the 
illegal employment. The labor law should adjust the range of the illegal employment, 
for example it should make the illegal employment include the situation of the 
employing units hiring the retarded workers. And it should clearly define the specific 
content about the labor remunerations, economic compensations and damages that the 
laborers can obtain. And it should determine the compensation standard on injuries and 
deaths according to the compensation project and standard on the treatment of 
work-related injury insurance. And it should clearly define the remedy procedure. 
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户, 占砖瓦窑总数的 65.5%, 涉及用工 8.1 万人, 占排查砖瓦窑用工人数的 
63.3%。其中, 有拐骗殴打工人、强迫工人劳动和非法雇用童工、智力残疾人
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